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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RGGCW BHI WANI

Name of the head of the Institution

Ms Manj u Gaut am

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01664255118
Mobile no. 9996010221

Registered Email

gcwbhi wani @nai | . com

Alternate Email

ani t adeepaksharma21l@nmei |l . com

Address Rajiv Gandhi Govt. College for wonen ,
Hansi Road, Bhi wani

City/Town Bhi wani

State/UT Har yana

Pincode 127021




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Sh. Jagbir Malik

Phone no/Alternate Phone no. 01664255118

Mobile no. 7206461210

Registered Email gcwbhi wani @mei | . com

Alternate Email ani t adeepaksharma21l@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt p://gcwbhi wani . ac.in/imges/ 12/ M
ItipleFiles/Filel9806.docx

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://gcwbhi wani . ac.in/images/ 12/ Ml ti
pl eFil es/ Fil e20482. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B 2.34 2015 01- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC 30- Dec- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Oientation Progranme 23-Jul -2018 1000



http://gcwbhiwani.ac.in/images/12/MultipleFiles/File19806.docx
http://gcwbhiwani.ac.in/images/12/MultipleFiles/File19806.docx
http://gcwbhiwani.ac.in/images/12/MultipleFiles/File20482.pdf
http://gcwbhiwani.ac.in/images/12/MultipleFiles/File20482.pdf

| 2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Regul ar mai nt enance of college infrastructure including | abs, classroons,
canteen, etc. 2 Updation of online content according to the new syllabus and new
areas of interest. 3 New course ‘Honme Science’ was introduced in the curriculum
4 Arrangenent of a Help Desk is maintained during adm ssion tine to resolve every

i ssue and confusi on of the new students.

5 Regul ar updation of the college

website. 6 Formation of Mentornentee groups to resolve students issues. 7
Organi sation of various activities for the overall devel opnment of the students.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imh1VWVvVThHLzcyRng3MHBQTDliMWc9PSIsInZhbHVlIjoic3pMZHYrVk0yM0ZDdWpDcEtaUkdsMENKUlNCc0ZqdTM1dE51QzNCUnp4SEd3MUtzWXg2aysycGJPc21lYXpHb3E2RmJDcjhHUXNtZjFSbTQzTjJhZXc2VTJmYmR1ZlhwZ1BRek44ZUpROFE9IiwibWFjIjoiNzEzMmVmMDhjYzcwZjRhOWMwNzIwNmQxODJkYjMyY2U3ZGIyMmJmNmU5NTFmMmJkODIwZTg2NTI0YzQ3ZGExMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRjTUppSHJEVmc2Qk40NXd5cUd0VkE9PSIsInZhbHVlIjoiV200RFpRZHp6OERBQmFrTHVQa3hNMHZtU2FuWXpjT08yeVE4RWJvK0M1dEJUd3FaR1QxdWhrRVJibCtMMVZVTFRCSUtiZ3NvRHU1MHZOM01SbTRHTVE9PSIsIm1hYyI6ImE4MDBlODUwMWU2MWExOTk1N2FlYmM2OTVmMmM4YjM3ZjczNzc4ODRkODRlYTNjOWI4NTY5M2M5ODY3NzYzMTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImYxdnMxZHV0RGQzS2xadHY3YytQQ2c9PSIsInZhbHVlIjoiQ2lIZS9mck5nWWVhLzZQNG5seVBaMXVGckh2a2x0WmIzM2JxNDRSdnczUy9UMFF5Ui9PNEEyY1pGZmFNNXFDaDZENWkxZkRySnovYUdTci9waFc5RlE9PSIsIm1hYyI6IjM0Mjg5NzY0NGEwNTM5ZWRmOTk5MDVjYzcyZGJhYzA2MDQyMTNjMWI4MDdjODJhYWI5MzkyNDllNDZhZmI3ZGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFRZnNwb1ltbHo0ZHBzQ1hhditBRFE9PSIsInZhbHVlIjoiY0F4N3E1RW5pazRmWDNQWkZYdUxIMnJxaW15eklYT1RMUTZrd2dKQlZKM0RnRS96ZzdlTU1VVGgxakxYWnpQRndDVjZXNnFIUjBMVncvc1lwMWRRRXc9PSIsIm1hYyI6IjFlNTFmZDlhYTNkMjI4NjhlNDczYjg3YWMzNGRiOGFlZjU4YTk4MDIwY2Q2MGEzOWUwMTc5OTU3MWZmNDBiOWYiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

| ssues regardi ng adm ssion process
Preparation of |esson plans Assessnent
of workl oad Pronotion of cocurricul ar
activities Youth Festival Participation
Mai nt ai nence of discipline C eanliness
drive Inplementation of conplaint boxes

CGui delines were issued and adm ssion
process was successfully conpl eted
Lesson plans were displayed and
syl | abus was conpl eted accordingly
Wor kl oad was properly assessed on
coll ege as well as on DGHE | evel
Various extension activities were
carried out as per schedul e Students
participated in the yourth festival
a great extent enthusiastically

Di scipline coomittee was forned and
proctorial duties were assigned NSS
canps were organi sed in which

cl eanliness drive was undertaken
Conpl ai nt box was placed in the college
and issues were resol ved.

to

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college being a unit of the
Departnment of Hi gher Educati on,
of Haryana conplies follows the
Managenent | nformati on System devel oped
at the centralised level for 155
Governnent Col |l eges in Haryana. The ERP
has been designed to cater to the

requi rements of the colleges for a
robust database and M S reporting for
all the students and alumi. Right from
adm ssion to fee, schol arship,

exam nation and eval uati on, conplaints
and grievances, placenent, enployee and
asset nanagenent are done through a
very userfriendly interface. The ERP
ensures that there is m ninmum data

CGovt.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFhYXhnM0QvZ2JndlFWOStIRXdFbmc9PSIsInZhbHVlIjoidFU2SVVOckVmbGdFMS9WSUhQeG9CRGQ5d1RTTXBEeGVZT3M3eGVUeGo4bTJJWEU2QTNoSFVZaTNnd2JnN0hONk92dnV1YWM2VkFvcjlUbjhNemM3S2c9PSIsIm1hYyI6ImQyODNjMDc0MTQzOGEyZWU5OTA3ODllZDI2ZDZhNGNmNzliODczYzJlMzY1YzczZDNhYjE4ZmQ1NzYzNGQ0MDUiLCJ0YWciOiIifQ==

entry and that the records of al
students and enpl oyees are safe at al
times. The coll eges have access ftothe
updati on of information through |ogin

I D and password. Nane of the Coll ege:
Govt. Col | ege Bhiwani User ID: Admin 60
The list of nodules currently
operational is as below 1. Wb Portal
 Search and Locate col |l eges and
Courses. e« Transparency in Adm ssion
Process. ¢ Anytine, anywhere
availability of data for nultiple

audi ence. ¢ Integrated and corel ated
dat abase for all Coll eges, Enployees
and Students. ¢ Role based authorized
access. ¢ Real Tine Student Progress
Moni toring. 2. Online Adm ssion e
Provision for inviting online

regi strations and applications. -
Generation of rank / Merit List of the
Col | ege/ course wise. ¢ Allotnent of
courses and subjects as per nerit and
seat availability. 3. Seats Infornmation
e Provision for Total Sanctioned |ntake
(seats) e« Provision for Total Filled
Seats ¢ Provision for Total Vacant
Seats ¢ Provision for Total Application
Recei ved 4. Fee Managenent Accounting e
Integration of Online Paynent System -
Various fee reports at Head O fice and
Col Il ege level. « Tracking of fee
collection, student’s fee paynents and
receipts/refund fees. ¢« Alerts on
nobi |l e APP. 5. Human Resource
Managenent ¢ Enpl oyee data avail abl e on
singl e dashboard. ¢ Access to enpl oyee
compl et e service book such as Joi ning/
Posting, Transfer, Pronotion, Training,
Suspension (if any), Service Book, etc.
e Attendance and Leave Tracki ng and
Managenent. 6. Conpl aints and
Grievances ¢ Provision for students to
record conplaints/ Gievances. e
Conpl ai nt i ncludes conpl aint id,
compl ai nt description, and detail ed
description of conplaint and nature of
complaint. « Al conplaints addressed
to desi gnated Nodal Grievances

of ficer/ Chairperson. 7. Schol arship
Managenment ¢ Online applications for
schol arship linked to adm ssion
application forns. ¢« Real tine college
wi se schol arship

appl i cati on/ di sbur senent/ pendi ng
statistics. ¢ Online disbursenment of
scholarship to the sel ected candi dates.
8. Student Information Managenent e
Add/ edit/ delete individual student as




and when approved by authorities. e
Student dashboard: Attendance Records,
Ti met abl e, Exam nation Schedul es,
Results, Events and inportant
Notifications/Circulars. 9. Exam
Managenent ¢ Pre and Post Conduct
Procedure of Exam nation. ¢ Exam
Managenent and Course Managenent. e
Various reports. 10. Pl acenent
Managenent ¢ Job Postings from various
conpani es posted on portal. ¢ Students
can check the eligibility criteria,
list of shortlisted and sel ected

candi dates for canpus drive fromthe
portal. 11. Reports Managenent e Course
wi se applied applications. « Subject

w se Seats Information. ¢« Roll No
report for Registration

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Rajiv Gandhi Govt College for Wnen Bhiwani, affiliated to CBLU, followthe
curriculumgiven by the university. Based on the CBLU acadeni c cal endar,
col l ege prepares the academ c cal endar. The academ c cal endar provides date of
commencenent of the acadeni c session, duration of senmester, period of interna
assessnent tests, final senmester exam nations etc. The departnent allocate
subjects to teachers and prepare tinme table. The teachers prepare the teaching
materials and delivery content. The institution has devel oped a structured and
ef fective inplenentation of the curriculum Follow ng are the various neans
t hrough which its execute the curriculum < Academic calendar: It is provide by
the affiliating university at the commencenent of every session. The college
streamines its acadenic process by preparing its own schedule of activities
accordingly. « Tine — Table Conmittee: The tine- table commttee prepares the
over- all tinme- table of the college. Al the departnments make their own time-
tables as well as which are duty displayed in the coll ege website and notice
boards. ¢ Lesson Plan: A Lesson plan includes subject introduction, subject
requi renments, subject topics, reference books. It gives an insight how the
| ecture class will be handl ed throughout the individual nonths of the senester
 Teaching Aids: Lectures are used to convey information, history, background,
theories of subjects, to expose the students to contenporary issues and |ife-
long learning in the societal context. Smart boards and PPTs are used to
deliver lectures. To tackle the situation actuated by Covid-19 the faculty
menbers made sure the continuity of teaching- |earning process through online
platforns |ike google neet, Watsapp, youtube etc. ¢ Denpnstration Method: It
hel ps the students in devel opi ng better understanding of the subjects and
presentation nmethod clarifying their doubts. ¢« C ass Presentations:
Presentations are given to illustrate ideas and concepts in intricate graphical
and ani mation which effectively communi cate the working of actual solutions and
their inpact. « Lab Work: Laboratory work denonstrates how theory can be
verified by experinments through interpretation of results. Field work and
Project Work are al so conducted by different departnents. ¢ Library: The
college has a well- maintained library with adequate nunber of books. Students




get books issued on the days assigned to their respective classes. Anple nunber
of magazi nes and daily newspapers are available for the students to peruse.
Record is maintained by the library. ¢« Learning Objectives: Fornmative
assessnent is done to assess the level of learning of the students. Extra
cl asses are conducted for slow |l earners. Students prepare assignments and give
presentations. Internal assessnent is done on the basis of tests and
assignnents. Final assessnent is done through university exam nations. ¢ Extra
Activities. Interactive teaching is pronoted through students’ participation in
group di scussions, quizzes and seminars. ¢ Feedback : The col |l ege takes
feedback from students, teachers, enployers and alumi. The coll ege assesses
its performance and inproves in requisite areas after anal yzing the feedback. -
Ment or- Mentee System Snmall group of students is allotted to individual
faculty nenbers. Various acadeni c and other issues are addressed and resol ved
t hrough these groups. The cross-cutting issues |ike Gender, Environnental
sustainability, Human Val ues and Professional Ethics etc., find an anple space
when it conmes to applying thempositively into the curriculum W believe in
mai nt ai ni ng heal thy environnment for all its students. There are various
commi ttees/ cl ubs which provide opportunities to the students such as 1. Anti -
Raggi ng Committee: As per the guidelines of UGC, AlICTE and the University, an
Anti - Raggi ng Committee has been constituted to handle the issues pertaining to
raggi ng the nanmes of the conmttee nmenbers along with their nobile nunbers are
di splayed at different places in the institution. Any student can | odge a
compl ai nt wi thout disclosing his/her identity in case of any in convenient

incident. 2. Legal Literacy Cell: Legal awareness helps to pronote
consci ousness of legal culture, participation in the formation of |laws and the
rule of law. 3. Wnen Cell: Wrkshops related to vari ous entrepreneur ventures

are conduct ed enhancing regional artistic practices. 4. Discipline Coomittee:
This commttee plays a vibrant role in the nmaintenance of discipline of the
conpl ete canpus. |In day-to-day functioning of the college as well as any
speci al occasion or any programmes. 5. Red Ri bbon Cub: Inparting health
rel ated awareness |like extension |ecture by Doctors, Blood Donation Canp, One
Day Medical Canp. 6. Road Safety C ub: Extension |ectures fromTraffic
Depart nent experts, organizes rally to pronote sustainable transport, Traffic
rules quiz for students. 7. NCC/ NSS: An opportunity to volunteer in various
nati onal schenmes and canps. File Description ¢ Upload Additional Information —
- Lesson Plan - Activity

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA HOVE SCI ENCE 04/ 05/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

NiTl NA Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlWMDQrRmhEMEdSUXdqdGgrWFVpRlE9PSIsInZhbHVlIjoiNWpOallHd1F4TjJZdUxhS2pLUVRiNC9VZnJKRkNYUW54OGtqVkpxMDBxNldvdU1mZm5Hc2Y3VUYyb2NRWFRiTGVtVXB4V2xUTW12bm1jenNkQTNyMHhCbmVkOUZ2Z1BPUVBhdWo0WU1IZTg9IiwibWFjIjoiMzA5ODc2NDk2MjVjNjQ0NTVjNTliM2FlMmM2ZTIwYzIzZTBjZDNkNjBlZDAyNzNlOTcwMzM4MjZhMGY3YTU5MyIsInRhZyI6IiJ9

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Fi el d Project

50

PGDCA

Fi el d Project

16

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

NA

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Bachel or of 640 800 703
Arts
BSc Non- Med and 210 225 210
C S
BCom Commer ce 180 180 180
MSc Conput er 50 55 50
Sci ence
PGDCA Di plonma in 20 15 7
Conput er
Application
BCA Bachel or of 120 50 48
Conput er



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVMYXNET1J5SFlhU3BTcXR0S1JsR0E9PSIsInZhbHVlIjoiVlc3a1FFRjZ3cGNucWpQRWtXUHM2cGQ1dHdGZnVkc1F6L2NrS0RxaXJ0MHhaTkl3RUJMN1IvUFFRcXprTFdubjQxL0laSmIwZGN4YUNhNDNMeU1TdHQyNGhOWEFLUjNvdUFBdWZQYmlOKzg9IiwibWFjIjoiNTY5MDFkZTYwNTdlZjQ0MGJmMWEyYzdlYmE2YTBkNzY5M2RkMzVkYjMxZjQ4ODk2ZTJkM2Q0YzkxNjgyZWE3ZCIsInRhZyI6IiJ9

Appl i cation |

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3308 103 79 Ni Tl 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
79 50 10 15 15 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A student who is enrolled for college is faced with a myriad of challenges. The unfamiliar surroundings, culture
shock, peer pressure, pressure to perform, physical changes, career choices, relationships, identity formation are
just some examples of issues that confront the young undergraduates. Though a majority of students find ways
to cope with these issues, a number of them struggle for support ending up making unfavorable choices. This
affects their academic performance and the ensuing future. Hence it was important to provide a stigma free
mainstream service within the academic framework with far reaching effect. The college came up with the
concept of mentoring. IN RGGCW, all teachers in the college believe in inclusive education of the learner. For
this purpose, outset of the program a teacher is assigned as mentor for a group of students constituting
maximum fifty students. Mentoring is a mainstreamed activity that overarches every department. Mentors are
experienced faculty members who have signed up to support the students academically outside the scheduled
class hours. Every student is assigned a mentor with whom he/she can discuss any issue of concern or that
comes in the way of optimal learning. The students can also chose they mentor they want to interact with. The
students are encouraged to meet their mentors at regular frequencies. Weekly meetings are encouraged
between the mentors and mentees through which the learning levels of students with reference to their domain
knowledge, understanding, application and innovation are identified mainly by teacher mentors by their
interactions with students and tasks assigned to them. Bridge course and orientation sessions after admission
are also organized by mentors to enhance the interest of the learner. Regular meetings are held between mentor
and mentee. The mentors also engage students who require more attention to understand a concept by remedial
teaching and revision session. Peer teaching has helped slow learners to come at par with their classmates.
Awareness and support extended to students for the preparation of GATE, GRE, CAT, ISRO, NTPC, BSNL,
DRDO, BARC, and other Govt. PSUs examinations. A mentor prepared and maintained record for each student.
The record has both personal and academic data. Students are allowed to approach the mentor for both
academic personal problems. Personalized professional /career advice is given to the mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3411 79 1: 43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQxV3J2SnhLRDJzQ3FkbkEyb1dRRXc9PSIsInZhbHVlIjoiajhmbXp5dC9WeWJ4aExXU0FFRTdYRXlVd1Q3RTRkRG9NSzZuMmJDWFE2TnZsWlhKL3lqbG1vZFNRVzJweFNQVXBUUFhrRTc0RDFPV1huZjNlbEg3bXc9PSIsIm1hYyI6ImI5OTlhNTIzZTVlNzMwYTMwNmY1N2YzNjAyMjY3MjRkMjk1OWQ3OTM2YjQ5MDI1MjVkNWQxMzMyY2U3NzRiYTYiLCJ0YWciOiIifQ==

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

58

40

18

20

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Bachel or of VI /2019 07/ 05/ 2019 03/ 06/ 2019
Arts General
BCom Conmrer ce VI /2019 08/ 05/ 2019 31/ 05/ 2019
gENERAL
BCom LLB Bachel or of VI /2019 29/ 04/ 2019 29/ 05/ 2019
Conput er
Application
BSc Non- Med and VI /2019 06/ 05/ 2019 03/ 06/ 2019
C. S
PGDCA PCGDCA I1/2019 24/ 05/ 2019 12/ 08/ 2019
VBc Conput er I v/ 2019 24/ 05/ 2019 12/ 08/ 2019
Sci ence

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

assessnment .
for internal
senest er,

the topics of

and assi gnnent .

t he student

assessnent,

i mprovenent before final
on the basis of students’
The i nternal
noti ceboard of the departnent and objections,
fromthe students. In case of any objections,
shown to them and the nmatter
t hrough the in-built nmechani smof the departnent.

is dissatisfied,

i n advance.

submi ssi on.

The internal
attendance and their
mar ks awarded to the students are displayed on the
if any are invited within a week
the concerned student’s tests are
is resolved to the satisfaction of the students
Even after this exercise if
class tests and assignnents are given to two nore

The college strictly follows the university rules procedures for

books,

i nt ernal

Al t hough the schedul e of class tests and subm ssion of assignnents,
is fixed one nonth earlier of the conpletion of each
the students are given their topics of these class tests as well
assi gnnents wel |
i nternal

as

The students are constantly encouraged to di scuss
assessnent with their concerned teachers and every sort
of academ c help such as availability of material,
pertaining to the topic is provided to the students by the teachers.
the rough draft of the assignnents and gi ve appropriate suggestions for
assessnent marks are awarded

and journals

Thr ough

performance in the class test



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkwzTTgxSlUxTHRsVW9ITmt2WUdRS2c9PSIsInZhbHVlIjoiTXFSOXlaaHlqNm96T2g2TUVjSnVYNkpjN0JLQXU0Mm4yQ1dCdjVMcTJsK3l6dHVGTWF3Z1l3S0dRbEVOaVBDNHFEV3pPZWVKZmo3MDRVbE1nWXpEamc9PSIsIm1hYyI6IjBmZTA1MGJiM2MwNDRhZjJhYzU2OThmMjdhYTk3YmY0NGRiNWVhMDg4NWU4NDgzNjhkOGZmNWQ4MzJhOWI4ZGQiLCJ0YWciOiIifQ==

teachers of the department for re-evaluation and the average of narks awarded
by all three teachers is awarded to the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The mechanismto deal with exam nation-related grievances is transparent, time-
bound, and efficient. The College strictly adheres to the acadenic cal endar as
per the University nornms. Wrking as a Centre of Excellence, the institution is
committed to ensure val ue education and provides an unfair-neans-free academc
atnosphere to its students. The nenace of unfair nmeans is curbed down with the
hel p of staff nenbers and university authorities. The Principal has constituted
a conmttee of senior faculty menbers to check and control any type of
mal practice notice during the exam nation. Mrreover, internal assessnent test
schedul es are prepared as per the university and intimated to the students well
intime. Gievances regarding the internal assessnent test (if any) are
properly handl ed by the respective subject teacher as well as by the concerned
head of the departnment al so. The Coll ege has al so constituted a grievance
redressal conmittee conprising the Principal and the coll ege council nenbers.
The issues related to exami nations are communicated to the university through
the Principal, who is also the chief superintendent of the exam nation center.
The students are very well-oriented by the teachers and concerned head of the
departnent about internal assessnent criteria and other inportant instructions
regardi ng class tests, attendance, and assi gnnment.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcwbhi wani . ac.in/imges/12/MiltipleFiles/Filel7575. docx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. A BA CGener al 640 329 51.4
B. Sc BSc Non- 265 226 85. 28
Medi cal and
C. S
B. COM BCom Gener al 190 141 74.21
BCA BCA Bachel or 61 44 72.21
of computer
Application
M Sc MSc Conput er 45 0 00
Sci ence
PGDCA PGDCA Di ploma in 7 2 28. 57
conput er
Application
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



http://gcwbhiwani.ac.in/images/12/MultipleFiles/File17575.docx
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNXUnJWQ2RwVlpFa3dzWnBUUGtCckE9PSIsInZhbHVlIjoiZ2VyUGtiazFJNVdBL0ZjUmVoMEdTZVlCaHBpR01ReXpCNWxtMXY4RE5zNFhEMTRwM3ZNM0lYOGo3OVRONVZtQUpkQm82cFpJdkdGWDBpQklySVZaMDRha1VmSkQrMlJJWFliUEVEUGc1SzA9IiwibWFjIjoiOTYzOTQ2YWU1MDlmMTMyZmU2ZTllNTZiNzNkNTY0N2E0Mjc5OTU1NDk0NDQ3MzIxNWM0YTNhNjY5MDI4MDcwZiIsInRhZyI6IiJ9

NO DATA AVAI LABLE

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 N. A 0 0

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Ni Il NI L

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

N. A 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PHYSI CAL 1 Nill
EDUCATI ON

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.



NO DATA AVAILABLE
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUyOUV1T2M2NGdURTgrb3Mwb1I0R2c9PSIsInZhbHVlIjoiLy85Z1VDTU5MMDhHVWNsc2xoeXNHV1dyVjdCaU5CUkgrREptQVVTL2dWaExTK09nckdiaVJVWnhUMW1vWE81U0cySHZBV3hDT0VMekJUQkhmdUtpWEpUUld4ZVlSRkQ2aG13TGt2Z3RFMGs1Z2pocEY3cVQrbnQ3MG9RUzJyT0giLCJtYWMiOiJkODY1NDk3YzZkMDU4MjU2YTFlNzE3NDg2YWI3ODU3NWRlZjE0NTFiYmI0MDE3ZTkyZjgyZGU4YTIwYjkyNDY5IiwidGFnIjoiIn0=

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

HEALTH CHECKUP

NCC/ NSS/ YRC

10

1243

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NCC NCC HEALTH 3 105
CHECKUP
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InN2UDZVNEVienorVDBoeDd0YjlYNlE9PSIsInZhbHVlIjoiZXhKbXFTVTVValVHRFlLYnhMS1dDVi9Eam1iSWRwdTlZci8xbTBreGZGS1FQSlZvV1N1OHdoYjNJRjh1UmxudTdZOXk4L2hxMEZuVTIyWHFHcmVmSVE9PSIsIm1hYyI6Ijc5ZWE0NjE2ZDJkODI3Yzg5YzM4MDk5NjhhOTgxNWY5YTc5YmMyNDI1YTU0OGUxMWQ5NDEwYzdhNjQ2ODQzMTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkF0dUxJYmwwL0xvY1ZyYUNQS1ZQQUE9PSIsInZhbHVlIjoiUnFQV0tXeENpVWxEbXdHUll3cUYwcExQNjFmcVFraHVsZ3k1cVlGSEU3WlZiL1JJTWhTVFNJcktQeFVzd2pHL1Mxb2N3MVdnb1NDcDA3WG1FM2hCNTNDVXVCODJKZlNVUTNzdTNVZUsxSVZmRnlGSFRkSUIrRVFaUlVSRmpQQloiLCJtYWMiOiJhNTI4YjhlYmQxMDZlYjcxYWUyYjlkYzhiNTczN2NkZDMwNzdiZTQ5N2VjZTNmNjU5ZTkxY2M0Y2EyYjE5M2QwIiwidGFnIjoiIn0=

NI L 0 NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nl Nl NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1.75 1.73
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImI1VjV2Z3FUclc3UzYwSzV3dWN2Vnc9PSIsInZhbHVlIjoickFCK2tVVUdjN3NFZEw0R1d6UWhlaFV5T0dXMHJRdkpEcWdSdCtTemliZ1JRdW9sOFJNY1FTMitLVllZMjI0TEpGOE00dlJkRk56RmV5eXdjVHRvc05PM0k0Wk5TbmhIbGtzYTdGOGpkYVE9IiwibWFjIjoiY2E0ZGIyMWE2MWI5Mzk0N2UyMTA2NGM5YjBlODEzZWNkOWM2ZTdkNTFjZjk3ZTBkZjA0YzIyOTU2MzU5YjQ5NiIsInRhZyI6IiJ9

Text 10891 2531942 667 143841 11558 2675783
Books
278 160000 50 18159 328 178159
Ref er ence
Books
e- Books 0 0 0 0 0 0
Journal s 0 0 0 0 0 0
e- 0 0 0 0 0 0
Journal s
Digital 0 0 0 0 0 0
Dat abase
CD & 0 0 0 0 0 0
Vi deo
Li brary 11169 Nl 717 Nl 11886 0
Aut onmat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Nill Nill Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 5 1 0 0 4 14 5 0
g
Added 0 0 0 0 0 0 0 0
Tot al 5 1 0 0 4 14 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI LL

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year




Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4.85 4. 75 11. 56 11. 56

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The policy of the College is to fulfill and upgrade the infrastructura
requi rements as and when such need arises. Various conmttees of the College
are constituted to plan and ensure that the available infrastructure is in line
with its acadenmic growh and is optimally utilized. The Departnent of Hi gher
Educati on, Haryana (DHE) is the sanctioning authority of funds for the
procurenent of different support facilities in the Govt. Colleges. The coll ege
has two types of source of funds i.e. one budgetary provisions fromthe
Governnent and secondly through utilization of student’s funds under the
provi sions of Haryana Educati on Code. The Central purchase commttees, O her
Conmittees are constituted by the Principal to finalize/decide the cases of
pur chase/ procurenent after seeking requisition requirement fromeach Head of
the departnment for all articles related to stores, apparatus, desks/benches/IT
equi prent’ s, books and ot her support facilities and proposal is sent to the
CGovernnent for approval sanction of the budget as per the directions procedure
suppl i ed by DHE, Haryana.

http://gcwbhiwani.ac.in/images/12/MultipleFiles/File20496.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 1. Post netric 975 10699450
frominstitution Schol arship for BC
students 2. HARYANA
STATE MERI T FOR
UNDER GRADUATE
G RLS SCHEME FRESH
STUDENTS 3. HARYANA
STATE MERI T FOR
UNDER GRADUATE
G RLS SCHEME
RENEWAL STUDENTS 4.
HARYANA STATE
VERI TORI QUS
| NCENTI VE SCHEME 5.
CONSOLI DATED ST

Fi nanci al Support
from O her Sources

a) Nati onal NI L Nill Nill

b) I nternati onal NI L Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://gcwbhiwani.ac.in/images/12/MultipleFiles/File20496.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlIvdkhKVTNqQ0VhbXhYd2NTWXhVeFE9PSIsInZhbHVlIjoiSU1ucW9oZWt0ZTVON3VCbmV4UmtEcVBqR1RVS1l6Ync3ZGxsblU1V2JNSUZnc29CQ2RFOUNOS29SQ3UwNFQvK3dZbTlXZUFGaEpuTlVjN3A5MXpYclE9PSIsIm1hYyI6ImNkOTljZWEzYTRiZDMxNjE1OTdjMzFjNWFmOGJjMmVlMjU0MWQ1MzRkODVjODE5YmIzY2JmMjI4Y2EwMjIzYzAiLCJ0YWciOiIifQ==

enhancement scheme enrolled
| anguage | ab 01/ 08/ 2018 650 DGHE
Ment ori ng 01/ 08/ 2018 650 DGHE

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 ext ensi on 0 200 0 0
| ecture by
pl acenent
cel |
Nill Trai ni ng 0 54 0 0
Cum
Pl acenent
Fair
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 00 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 200 RGGCW RGGCW Vari ous Hi gher
Bhi wani Bhi wani Uni veristies Educat i on

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

5




No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Tal ent Search Col | ege Level 120
Pai nting Conpetition Col | ege Level 30
Sl ogan Witing Col | ege Level 25
Conpetition
Mehandi Conpetition Col | ege Level 50
Sci ence Exhibition Col | ege Level 40
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Bronze Nat i onal 1 Nl Preeti
| ndi vi dual seena
rani,
m nakshi ,
sanj u
yadav,
preeti,
renu,
savita
2018 Bronze Nat i onal 1 Nl Team Seemn, M
eenakshi, S
anju, Pree
ti, Renu
2018 ol d Nat i onal 1 Nl Bhawana
| ndi vi dual
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student’s Union Elections in the affiliated colleges of Universities in Haryana
are not functional. However a Team of stuends Representatives is identified by
the Principal and Coll ege Council every year. This teamwork for the benefit of
the students the year and pursues several activities in coordination with the
Teacher incharges within and outside the college canpus. An Teamis authorised
to represents students’ views and concerns to be addressed. It can also air
students’ difficulties which otherwise cone to light. It can bring view and
concerns of students forward to the Principal and teachers in a proper systena
so that solutions to their problens can be taken well in tine. The mgajor
activities pursued by the Students’ representatives Mintaining Ensuring
Heal t hy Teachi ng Learning Environnent in the College and al so reporting the
gri evances of students to the adnministration so that they nmay be tinely
addressed. To identify and hel p solve problens encountered by students in the
Inst maintain good rel ations, out of mutual respect, with the College Staff and
parents 2. To conmunicate its opinion to the College adm nistration on any




subj ect that concerns students and on which the students w shes to be
consulted. 3. To pronote and enco invol venent of students in organizing College

Level activities Such as: | Cultural Activities: Cooperation Coordination with
t Committee in organising Fresher’s Party, Tal entSearch Programe, Speci al
Cul tural Progranmme “Jhankar” Annual Prize Distributio etc. Il Sports

Activities: Organisation of intercoll ege Kabbaddi Tournanent, intercollege
Cricket Tournament, IntraCollege Conmpetition, Annual Sports Meet of the college
etc. Il Literary Conpetition: These student’s representatives also play a dom

in organi sing encouraging participation in College level literary conpletions
hel d during the acadeni c session such as Essay sloganwiting, quizcontest
speech contests etc. IV Gher Major Activities: Providing a list of financially
backward student college adm nistration to make them get fees concession
providing financialaid fromthe college fund. Being a part of the orga of the
Bl ood Donati on Canp held each year in the coll ege prenmi ses along with the NSS
NCC Units of the college and District Society, Bhiwani. In addition to the
above activities there is a considerable contribution in coordinating various
awar eness such as Anti AIDS Programme, Voter’s Awareness, Legal Literacy and
“Beti Bachao, BetiBachao”, Anti Dowry canpaign etc. This Te Participate in *'Safe
Drive, Save Life’ canpaign along with District Police Traffic Departnent
Haryana. Observance of various days for pronotion of universal Values and
Et hics, to nmake the canpus ecofriendly, to keep the canpus neat clean etc

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

For the decentralization and participative managenent purpose the coll ege has
adopted the nethod of forming various committees conprising the teaching staff
menbers fromthe different departments of the coll ege. The purpose behind the
formation of these conmttees is to ensure the snooth functioning of the
various adnministrative work in the college. the participation of various
teachers ensures transparency and accountability regarding their respective
tasks. This practice adds to the efficiency and responsibility of the teachers

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




Curri cul um Devel opnent

As we know that ‘education’ is an
el ementary key to Success. Therefore,
we | ook forward to the need of the good
and effective curriculum The intuition
has appoi nted source faculty nmenbers to
revi ew and observe the assigned
curriculum This committee reports to
the head of the institution on regular
intervals. The institution is also
| ooking forward is distribution the
work as per the specialization of
facul ty menbers.

Teachi ng and Learni ng

Teaching Learning is the prinme aspect
of any education institution and the
institution also sees toward the nmain
aspect to provide an environnent of
qual ity education. It takes education
in order to enhance the academc
excel l ence of the institute when we can
hel p the students in chasing and
achi eving the goals of their lives.
This year, all the departments were
instructed to prepare the academ c
cal endar specifying the academ cs and
non- acadeni cs activities. The coll ege
is also | ooking forward especially in
anal ysi ng the supposed ai ns and
obj ectives by nmonitoring them at
regul ar intervals.

Exam nati on and Eval uati on

This institution evaluates the
performance of the students through
i nternal assessnent tests, assignnents,
presentations and projects in order to

prepare themfor uplifting their
skills. Further, we are keen to nonitor
the transparency in eval uation process.
The nore focus is given in analysing

and bal ancing with the recent and

present val ues. An exam nation
conmttee is fornmed to ensure snooth
conducti on of exam nation in the canpus
of the college.

Research and Devel oprent

As we all know that updating of

faculty in research has becone

mandatory to maintain the pace with the

| at est academi ¢ environnent. So, it is
necessary to provide a scientific

environment to students where they can
| earn about the new technol ogy,

di scoveries and i nnovations. Since
2003, this college has been
endeavouring to pronote the faculty to
attend nore seninars, workshops and
conferences to the research based
activities and skills. The institution
not only pronotes the faculty to attend

the state and national |evel seninars




but al so encouraged students in order
to make themrealize about the need and
i mportance of research.

| CT and Physi cal
I nstrunent ati on

Li brary,
Infrastructure /

Thin educational institute provides

fully equipped library in which

di fferent section are arranged in order

to provide a systematic source of

information. It also provides a couple

of classroons with the facility of
Eduset and projector.

Human Resour ce Managenent

The head of the intuition has forned
a committee of faculty nmenbers to
organi ze and participate in self

devel opnment programres. The faculty

menbers, on behalf of the
adm ni stration of college, fully
support the nenbers of staff and
students with necessary and rel evant
assi stance to optimnize their work.

I ndustry Interaction / Collaboration

There is specific |inkage anmong

coll ege and industrialist with the help

of lectures delivered by industry

experts and domain experts tine to
tine.

Adm ssion of Students

Thin educational institute has a
conpl ete on-1line process regarding the
adm ssion of the students. Once
shortlisted is does candi dates are
invited for a scrutiny of docunents and
then ground of nmerit on provided by
students in their application forns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The College collects the entire fee
and funds fromthe students through
online system of Hi gher Education, Har
uses the software of e treasuries,
Haryana for billing of salary and
utilisation of various grants
sanctioned purpose of nmaintenance
augnent ati on of infrastructure and
other facilities. The college is also
regi stered as a Governnent El ectronic
Mar ket (GEM to procure various
articles/goods for devel opnent
pur poses. The college ¢ regular audit
of annual books of accounts. The
adm ni strative office keeps the al
financial records separately events and
transacti ons nmade for. The
adm ni strative office maintains the
Books of Accounts properly which help
process and procedure.

Fi nance and Accounts

The College collects the entire fee




and funds from the students through
onli ne system of Hi gher Educati on,
Haryana for this uses the software of e
treasuries, Haryana for billing of
salary and utilisation of various
grants sanctioned purpose of
mai nt enance augnent ati on of
infrastructure and other facilities.
The college is also registered as a
Governnent Electronic Market (GEM to
procure various articles/goods for
devel opnent purposes. The col |l ege
conducts regul ar audits of annual books
of accounts. The administrative office
keeps all financial records separately
fromevents and transacti ons made for.
The admi nistrative office maintains the
Books of Accounts properly which hel ps
process and procedure.

St udent Admi ssion and Support

The nost inportant key factor of the
college is the transparent students
adm ssion system The adm ssion process
types of courses i.e. UG and PG Level
is made through the Online System of
H gher Education, Haryana purely on
nerit college also coordinates in this
process by updating the sanctioned
i nt ake, course conbi nati ons and fee
structure the progranmes. The
Schol arshi ps are offered to deserving
and needy students to encourage themto
take up H education. This incentive
falls in line with the notto of Hi gher
Education of the State. The Col | ege
al so enter claimof such students and
put them for further process through
online system and get the anount
sanctioned. As of scholarship is
sanctioned, the sane is disbursed
t hrough RTGS/ NEFT in the respective
accounts of the benefits wthout any
delay. It is also pertinent to nmention
here that the Coll ege has extended
hel pi ng counters free of cos students
as such filling utility for Adm ssion
forms, Examination formas well as
Schol ar shi p For ns.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

NI L

NI L

NI L




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Provi si on of TA/ DA and
duty leave to the
teachers attending

seni nar s/ conf er ences.
Facility of House
Bui | di ng Advance.
Facility of Vehicle

Advance. Provision of LTC
once in a Block of four
years. Maternity Leave of
six months in case of
fermal e teachers. Study
Leave provision is there.
Chi I dren Educati on
Al | owance. Child Care
Leave for fenml e teacher

TA/ DA and duty | eave
are given to the teachers
for attending
Wor kshops/ Tr ai ni ngs.
Facility of House
Bui | di ng Advance.
Facility of Vehicle
Advance. Provision of LTC
once in a Block of four
years Maternity | eave of
six nmonths in case of
femal e enpl oyees. Study
Leave provision is there.
Chi I dren Educati on
Al l owance. Child Care
Leave for female
teachers. Monthly medi ca
al | owance and
rei nbursement of the ful
anmount incurred on
nedi cal treatnents. House
Rent Al l owance. Uniform
al l owance in case of
Sweepers, Malis and
Chowki dars. Interest free

* RO purified
drinki ng wat ere \Water
Cool ers for drinking

| ndoor and out door gane
facil playground. -
Canteen fac Generator for

all classroons Display
board for all Ki
informations. ¢ Cultural

Pro enhancing their
cultural ta N.S. S and
N. C.C. « Educationa
Scout s, Mount ai neering (
university | evel)




Wieat Loan to Class |V
enpl oyees.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: At the level of the college, a pre-audit is conducted. The
Bursar exam nes and confirnms all transaction vouchers in |ight of the approved
budget and the availability of funds in the college. Al so, at the end of every
financial year, the Principal appoints Stock Verification Committees to inspect

and certify the available stock in the college. The conmittee al so suggests
that stock goods be witten off if they are discovered to be non-operational.
The office staff (Fund Clerk) regularly prepares the cash books, which are then
reviewed by the Bursar and countersigned by the Principal. External Audit: The

external audits of the institution are conducted regularly as per the State
Govt. instructions. The audit team of the Accountant General Haryana conducts
periodical audits of the record of funds provided by the State Governnent.
After the conduct of the audit, the Chief Accounts Oficer, Govt. of Haryana,
rel eases the audit report. Financial audit includes: Funds received from
governnent agencies |ike Social Wlfare Departnents towards SC, ST, OBC and
other mnority schol arshi ps are audited. Funding towards Placenent Cell, Wnen
Cell, Earn Wile You Learn, Lab Up-gradation, Material and Supply and O fice
Expenses (O E) are audited thereafter utilization certificate is also
submitted. The college collects fees fromthe students under various Heads |ike
Amal ganmat ed Fund, University Fund, Red Cross Fund, Radha Krishnan Fund, Sports

Fund, Devel opnent Fund, Library Fee, Electricity Charges, NSS/ NCC fee etc.

Cash-books and stock registers are maintained for different funds separately.
The audit of the student’s funds is done by the Local Audit Haryana. The
expenditure bills of all the Govt. Grants are submitted to the treasury and the
anount is transferred through RTGS/ NEFT to the vendor’s bank account.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Qur orientation programe was organi zed from 23-07-2018 to 24-07-2018 to
aware newly enrolled students. 2. Anti-raggi ng awareness canpai gn was organi zed
on 10-08-2018, where Students Created awareness by performng a skit. poster,
sl ogan, and essay witing conpetitions. 3. Wnen cell activities Lesson pl ans
were di splayed on the notice board and cl asses were taken according to the
timetabl e. The parent-teacher neeting was organi zed on 15-02-2019




6.5.3 — Development programmes for support staff (at least three)

life, on 21-09-2018,

Nat ur opat hy Hospital.

An extension | ecture was organi zed on the topic Yoga for a happy and heal t hy
in which the main speaker was Dr. Madan Manav from Haryana

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Labs have been restructured. 2. Automation of the college library. 3.
Addition of smart class roons. 4. Upgradation of College Auditorium

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Pai nti ng 08/ 08/ 2018 08/ 08/ 2018 08/ 08/ 2018 Ni |l
conmpetition
2018 Tal ent 07/ 09/ 2018 07/ 09/ 2018 07/ 09/ 2018 Nill
Sear ch
2018 sl ogan 27/ 09/ 2018 27/ 09/ 2018 27/ 09/ 2018 Nill
witing
conpetition
2019 yout h day 12/ 01/ 2019 12/ 01/ 2019 12/ 01/ 2019 Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
An ext ensi on 21/ 09/ 2018 21/ 09/ 2018 70 Ni Il
| ecture on
Yoga: Ek Sukhi
v Nirogi Jivan
Ka Adhar .
Rangol i 31/ 10/ 2018 31/ 10/ 2018 30 Ni Tl
Competition
Sl ogan 31/ 10/ 2018 31/ 10/ 2018 20 Nl
Witing
Competition
Post er Maki ng 31/ 10/ 2018 31/ 10/ 2018 20 Ni |l
Conmpetition
Ext ensi on 09/ 01/ 2019 09/ 01/ 2019 75 Nill
| ecture on




Wonen
Enpower nent

Wor kshop on 19/ 01/ 2019 30/ 01/ 2019 45 Nill
stitching and
sew ng.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. College Teachers take regular EVS classes of Ist year UG students to create
envi ronment al awareness. 2. College has the facility of turning bio-degradable
waste into compost. 3. College is planning to change all bulbs with CFL for
saving energy. 4. College has adopted good practices for the optinmum use of
water to save it.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl

Ranp/ Rai | s Yes Nl

Braille No Nill
Software/facilities

Rest Roons Yes Nl

Scri bes for exam nation Yes Nill

Speci al skill Yes Nl

devel opment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Ni |l Nill Nil | Nill NA NA Nil |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 10/ 08/ 2018 1. M sconduct: Physi cal,
St udent ver bal , abusi ng,

harassnent any ot her type
of m sbehaver by any
student in college
premi ses in strictly
prohibited.2. It includes
harassnent abusing on the
basis of factor such as
cast, religion, gender,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh0R2ErSlZqbUVPeVFxNG9rdTFqbFE9PSIsInZhbHVlIjoiMGJ0QUVzOHF0ODkyT2poTjJVY0o2dUVnTGJiVHR3ZzJEeXo0MVprVFBkSGRkSW9NT1MwK1JCL3BteVdjTHpKWGlONkJLcStpTCtSK1RWeGo4R0x5YkE9PSIsIm1hYyI6ImY2Njk1ZDRhZDc2ZjQyMzc0NmNiYzJlMWFiYzBjZmVmOTU3NjgzODVmNjc1MjNiYjZkNmVkZDMxNTQzNTE4NjYiLCJ0YWciOiIifQ==

sex, race, national
origin, handi cap, color,
political or religious
bel i eves, sexual
orientation, ethnicity
and age etc. 3.

At t endance 75 attendance
of students is
compul sory. |In case, |ess
than 75 attendance
observed by faculty,
message will be conveyed
to their parents and
preventive nmeasures will
be taken. 4. Notices
di spl ayed on notice board
shoul d be regularly read
by students. 5 Students
are advised to keep the
campus neat and cl ean. 6.
The use or distribution
of al cohol, drugs or
t obacco and smoking in
col l ege canmpus is
strictly prohibited. 7.
St udents shoul d not harm
the coll ege property
ot herwi se penalty will be
charged. 8. Students
shoul d not danmage
| abor atory equi pnents,

i nstrunents, glass wares
etc. otherwise, fine wll
charged to students. 9.
Students are not all owed
to m sbehave with
principal, professor, non
—teaching staff and ot her
working staff, if in case
guilty student found fow
| anguage or behavi ng
rudely will be expelled
fromthe college

Code of Conduct for
Teaching Staff

10/ 08/ 2018

1. Teacher should be
present in the college
canpus and report the

attendance on the
bi ometri ¢ machi ne. 2.

Everyone must report for
duty on the reopening day
and the | ast working day

of each senester 3.
Teachers shoul d devote

time and energy to

i nprove and devel op

academi ¢ and prof essi ona
conpet ence. 4. Teachers
shoul d participate in and




attend academni c prograns
such as conferences,
sem nars, orientation
courses, refresher
courses, in-service
prograns, research
prograns, minor and major
projects, etc. 5.
Teachers shoul d engage in
cl asses punctually and
regul arly. 6. Teacher
shoul d follow the
i nstructions and | essons
gi ven by the HOD and the
Principal. 7. The teacher
shoul d not renain absent
fromwork w thout prior
perm ssi on or grant of
| eave. 8. Apart from
teaching and allied
activities, the teacher
shoul d organi ze
extracurricul ar, co-
curricular activities.
The study, tour, study-
ori ented canpus, major
and m nor projects, etc.
9. Teacher should
mai ntain a record of
supervi sory work, self-
report, and duty assigned
by the HOD and pri nci pal
10. Teachers shoul d help
the college authority to
mai ntai n, enforce, and
i nprove discipline and
good habits anong the
students. 11. Behavi our
of teachers with students
and ot her enpl oyees and
col | eagues shall be
nodest. 12. Teachers
shoul d not avoid any work
related to college or
uni versity. 13. Teachers
are not allowed to do
partiality in the
i nternal assessnent of
students. 14. Teachers
shoul d not consune
al cohol, tobacco, or
drugs in college canpus.

Code of Conduct for
teaching Staff

Non-

10/ 08/ 2018

1. Nonteaching staff
shoul d perform al
prof essional activities
t hrough proper channels.
2. They should follow all
norms and job details




assi gned by the governing
body. 3. They should
professional |y perform
his /her role. 4. Non-
Teaching Staff assigned
to Laboratories should
keep the | aboratories
clean. 5. They should
cooperate with
authorities of the
college or institutes in
the fulfillnment of goals
and nissions. 6. They
respect coll eagues and
cooperate with themin
activities related to the
adm ni strative and
academ ¢ devel opnment of
the institute. 7.
NonTeachi ng Staff,
working in the Lab, shal
mai ntain a stock register
for all the articles,
equi pnent, chemni cal s,
etc. 8. They should not
be involved in any
unet hi cal activities. 9.
Absence of duties w thout
prior pernission of the
authorities is not
consi derable. 10. They
shoul d i nprove their
techni cal and
nont echni cal skills
related to their jobs.
11. They shoul d support
t he devel opnment of
departnents,
| aboratories, and
mai nt enance of equi prment
and instrunments. 12. They
shoul d ensure a co-ordi al
relationship with
students, teaching,
nont eachi ng, and ot her
adm nistrative staff for
the snooth running of the
institution or college.
13. Al non-teaching
staff shall perform
duties efficiently as per
the institutional norns

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| nt ernati onal
yoga day

21/ 06/ 2018

21/ 06/ 2018

80




Guru Purni ma 27/ 07/ 2018 27/ 07/ 2018 100

| ndependence day 15/ 08/ 2018 15/ 08/ 2018 200

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

St acki ng of cenment blocks in the canpus, Plantation, Swachchh Bharat Abhiyan
Ral |y, Waste disposal, Canpus cleanliness, Ban on the use of plastics,
Pedestrian friendly pathways, Installation of LED bulbs, and No Vehicl e Day.

St acki ng of cenment blocks in the canpus, Plantation, Swachchh Bharat Abhiyan
Ral |y, Waste disposal, Canpus cleanliness, Ban on the use of plastics,
Pedestrian friendly pathways, Installation of LED bulbs, and No Vehicle Day.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Cean Environnent — Qur Resolution. 2. Balancing Mnd and Body: A Fusion of
Sports and Yoga The objectives of a clean environnment are- 1. Provide a healthy
environment to the students. 2. Plastic-Free Canpus. 3. Waste and maintain a
cl ean canpus. Context- Qur college canpus is serene and picturesque with a few
beauti ful green gardens, trees and plants, and greenery around. There is a
substantial green cover of 3 acres. It supports approx. 400 trees that provide
shade and cut the pollution fromthe surroundings with their green cover. Some
of the saplings varieties display an astonishing diversity of trees, with nore
than 100 species of native and exotic trees growi ng on the canpus. The
institution takes great pride in its green cover and takes efforts to preserve
them A team of gardeners takes care of the periodic manuring, and pruning of
the trees. An area of 3 acres was designated for greenery on canpus. Nearly 100
species of plants were planted with the specific purpose of beautifying the
canpus. Many plants |ike Calotropis, Castor Annual, and Perineal Nectar plants
i ke Lantana, Solidago, Wedelia, Alternanthera, Ageratum Marigold, and Cosnps
are planted. The | ayout of the green space pervades in all directions of the
canpus. The pathway is designed to have a beautiful sight fromthe nain gate to
the sports ground. Students of the Department of Fine Arts have painted the
wal | al ong the pathway, adding to the color of the chosen area. Practice- Its
primary task with the canpuss instructional policies is environnment
devel oprment. Environnental conscious adninistration, the managenment, and the
students of the college | ook after the environment carefully. There is a proper
process of solid waste nmanagenent adopted by the college. There are dustbins
| ocated on various positions like girls’ lawns, corridors, near |abs, etc. A
students along with teachers are advised to put the waste in dustbins. A
academ c buildings, |abs, and surroundings are cleaned every day and sweepers
separate waste and di spose accordingly. The office is advised to work
paperl ess, single side used paper is reused for witing and printing. The
col |l ege has adopted a proper nechanismto di spose of all E-waste. Al so, we
have, liquid waste managenent, borewel|/open well recharge, rainwater
harvesting, and, maintenance of water bodies/distribution systens on the
canpus. Green canpus initiatives include restricted entry of autonobiles,
battery-powered vehicles, pedestrian-friendly pathways, a ban on the use of
pl astic, landscapes with trees and plants, use of LED. Probl em Encountered-
RGGCWis a quality-conscious college. It provides a clean environnment that
i mproves the health and well-being of the students. The coll ege believes that
it is inmportant for us to be involved in environnental issues therefore we
engage the canpus conmunity and take care of the environment and surroundi ngs.
The Col |l ege makes all the necessary efforts to involve the students, faculty,
and staff in “Clean, Geen, and Eco-Friendly Initiatives” by designating a
policy docunent to run this drive to protect the environment. Wth its green
canpus effort, it safeguards its environnent and naintains a pollution-free
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campus. Evidence of success- ¢ The green canpus devel oped by the coll ege hel ps
not only to save the environnment but also adds to the beauty of the canpus. -
Besi des provi ding sheds to people, the plants are used for scientific studies.
Col l ege can save a |lot of noney on electricity bills due above initiatives and
is evidenced by past electricity bills. ¢« Water conservation nethods enpl oyed
are helping to maintain gardens and canpus green and eco-friendly. ¢ The
col | ege has displayed various slogans on environnental awareness on the canpus
to propagate the green canpai gn successfully. These sl ogans encourage students
to protect plants and keep the environnent eco-friendly. ¢ The use of paper
cups and plates is encouraged and the use of plastic bags and plastic tea cups
is banned. Plastic-free culture is inbibed. ¢ Less paper comunication and
correspondence are practiced routinely. |t encourages and practices
communi cation through e-mails and social nedia. ¢ The coll ege has wi despread
awar eness of cleanliness and hygi ene anong students and enpl oyees. ¢ Activities
under ‘Swatch Bharat Abhiyan’ are a key conmponent of all the community work
bei ng done by NSS, NCC, and Green Society volunteers of the college. ¢« The
events such as poster nmaking and sl ogan meki ng, essay witing, poetic
recitation, and street plays on Swatch Bharat are organi zed. Bal ancing M nd and
Body: A Fusion of Sports and Yoga DETAI LS OF BEST PRACTI CES Obj ectives of the
Practice: ¢ To enhance the physical fitness and health of college inmates as
wel | as residents of the surrounding area through an efficient physical fitness
plan. ¢« To provide a variety of workouts to pronote all areas of |ife genera
fitness. ¢« To nmake dietary reconmendations that will support physical and
cognitive devel opnent. ¢ To encourage physical, psychol ogical, and soci al
wel fare » To educate for preserving excellent health. The Context: W are al
aware that a healthy body leads to a healthy m nd. Health consciousness is
crucial in todays world. Only by engaging in physical activity, a man can |ead
a better and nore serene exi stence. The human body is currently suffering
greatly fromthe energence of new di seases, whether it be in young children or
the el derly. Medicines have become essential to nmans existence. Wat a tragedy
that man has the tine to maintain technical devices |ike snmartphones, electric
cars, and other electric equi pmrent and appliances but no tinme to care for his
pricel ess body. Yoga, physical activity, and creative endeavors are
significantly nore inportant for healthy growth and devel opment in such
condi tions. A health-conscious nan can have a better life in terns of his mnd
rel ati onshi ps, enotions, and spirit. The coll ege nakes every effort to raise
awar eness of wel | -being anong the professors, students, and community The
Practice: The sports facilities available in the college serve as a platform
for the physical and psychol ogical well-being of the students of the campus and
the surrounding area. Any person in need can use the facilities, whether they
are a nenber of the public, a nenber of the faculty or staff, or a student with
the prior permission of the authorities. For the staff and students of the
col l ege, the physical education departnment has created various free health and
wel | ness-focused prograns. Children and seniors who visit the site are anobng
the community nenbers who use the facilities. The coll ege adm nistration
encour ages the teaching and non-teaching faculty to play ganes at the college
canpus using its sports infrastructure, which is available either in the early
hours or in the evening, to |l essen the tension anong the staff nenbers. The
games that teaching and non-teaching faculty enjoy playing the nost include
carom chess, badm nton, cricket, volleyball, table tennis, and
athl eticsPractices are carried out with a commtnent to maintain excellent
heal th and m nd. This fosters a positive relationship between the teachers and
hel ps them feel young and active. This practice fosters a sense of community
anong the kids and al so notivates themnentally. The public is wel coned to use
the sports facilities and they do so in great nunbers. It is usually utilized
in the nmorning. Qur physical education professors are always available to
guide. During their free tine, students play chess and carom The coll ege
ground i s used by the students for running and NCC parade practice. Evidence of




Success: The ultimate rel axation and happi ness by reducing work stress is the
best evidence of success. The fun and frolic during the play create a strong
bondi ng within the working comunity and the happi ness derived fromthese
activities inproves the work efficiency. The practice relaxes the nuscles and
i nproves the general health conditions of the participants. It also induces a
sportive spirit anong the players. It enables the participants to keep their
bodies and mind fit and al so increases the netabolism Practicing Yoga enabl es
one to keep their mnd and body in control. Many faculties undergo yoga
training regularly. The staff club nakes necessary arrangenents for the regular
and snooth conduct of yoga classes. This is a great boon for faculty who are
unable to spend their famly time after working hours. They have expressed
their happiness in attending and reaping the benefits of yoga and neditation.
Children who visit fromthe nei ghborhood enjoy the yoga classes and they try to
attend the cl asses whenever they are schedul ed during the holidays.
Participants in yoga class feel that they are consci ous about their postures
while in the workplace and at honme. They also feel the flexibility in nuscles
and agility in their day-to-day activities. Problens Encountered and Resources
Required: At present the resources are adequate for the nunber of
takers/ participants. In case of an increase in takers, the college is ready to
support with nore facilities. Problens regarding enpl oyee participation are the
inability of many staff to participate in the exercises due to their famly
conmm tnents and wor ki ng hours cannot be rel axed nuch for the same. Even though
there is a coach, due to irregular attendance and practices, a professional
coach cannot be nmade avail able on all days.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcwbhi wani . ac.in/inmages/12/MiultipleFiles/Filel6119. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Col | ege has provi ded trenendous thrust and priority to its Program of
Diversity Inclusion and Integration — an area distinctive to the Vision of the
Col l ege. The Vision of the College is to educate, enable and enpower young
wonen that forma significant section of the student comunity in the Coll ege.
Hi gher education is essential for students and their holistic growh. Colleges
and universities offer an appropriate setting for overall devel opment. CQur
col l ege nakes an effort to offer all the amenities that are beneficial for
students. Student Welfare is the institutional peculiarity. The coll ege has a
very rich socio-cultural cal endar of occasions that are periodically organized
for their benefit. The institution organizes activities for personality
devel oprment, such as educational activities (quizzes, debates, declanation),
cultural activities (dance, song, drama, poem etc.), and cel ebrations of
Diwali and Holi. These activities inprove social cohesion and communal harnony
anong students and make them aware of our cultural and traditional val ues.
Extension | ectures on various social issues for noral devel opnent are being
organi zed every year. Events |ike Yaad Karo Kurbani, Shahido ko Naman, Republic
Day, |ndependence Day, Run for Unity, etc. are organi zed for the sake of
national integrity. These various activities are the key to the devel opnent of
students. The institution also plans an annual function where outstanding
students get awards in acadenics, sports, and, co-curriculumactivities.

Provide the weblink of the institution

http://gcwbhiwani . ac.in/imges/12/MultipleFiles/Filel6118. pdf

8.Future Plans of Actions for Next Academic Year



http://gcwbhiwani.ac.in/images/12/MultipleFiles/File16119.pdf
http://gcwbhiwani.ac.in/images/12/MultipleFiles/File16118.pdf

e Mai ntenance of conplete cleanliness as a best practice of the college -
Formation of new committee for academnic and other college works. ¢ Encourage
students to participate in in NCC, NSS, Sports and other social activities in the
college. « Conpile with the directions of directorate and upl oad the teacher w se
| esson plans on the college website and di splay the sanme on the notice board. -
Col l ective efforts all should be made for NAAC assessnment and accreditation.
Appr ai se the need objective and significance of the teacher nentor and students
relati onship and efforts should be nade to nake the program effective by group
formati on process and provision of teacher mentor to the students. ¢ Formation of
the col |l ege plan and organi se the teaching | earning and eval uati on process on the
basi s of acadenic cal endar. ¢ Devel opnent of teacher-ward tutorial systemto
enable the slow | earners to reach excellence. ¢« Encourage students to take part
in different curricular and co-curricular activities of the college. ¢« Pronote
proctors fromthe advanced students of the class to help other students to |earn.
 Encourage faculty nenbers to pursue higher qualification and publish the
research papers in reputed journals. ¢ Installation of additional H D. CCTV
Caneras with DVRs in various |ocations for overall security of the college. -
Submi ssion of the data of all India survey of higher education. ¢« Prepare the
annual report for the upcom ng session. ¢ Collect feedback from outgoing students
and share it anong the faculty nenbers to inprove the teaching | earning process.
 Coll ect suggestions fromteaching nenbers of the college regarding
i npl ementati on of college academ c cal endar and existing syllabus. ¢« Online
adm ssion process to ensure transparency in the adm ssion process. ¢« O ganise
orientation/ induction programfor new students to nake them aware of different
curricular and co-curricular activities of the college. ¢ Adopt innovative
process in in teaching |earning through use of ICT to nake teaching | earning nore
| earning centric. « Maintain the record of placenent of students and specia
pl acement canp shoul d be organised for the placenent of students. ¢ |nplement and
adopt digital learning to orient and adapt the students with the state of the art
| earning nethods. ¢ Installation of equiprment and devices to nake the coll ege W -
Fi canmpus and nake functional. ¢ Up gradation of conputer Labs and updation of
conputer instructors and |lab attendant by providing the training of advanced
courses in conputer |earning. ¢ Environnental awareness program by participating
in Swachh Bharat Abhiyan. ¢ Inter class conpetition / semnar. ¢ Extension
programe in rural areas through NSS and other social clubs of the college. -
Regul ar communi cation and follow up of the absentee students to the parents
through sms. ¢ Organise orientation/ induction programfor new students to nake
them aware of different curricular and co-curricular activities of the college. -
Provi si on of career advancenent for faculty nenbers and devel op program for
support staff e« Augnentation of 10 smart classroons in the college equipped wth
all the latest teaching |earning Al DS
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